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Abstract This article focuses on the techniques of evolu-
tionary computation for generating players performing
tasks cooperatively. However, in using evolutionary compu-
tation for generating players performing tasks coopera-
tively, one faces fundamental and difficult decisions,
including the one regarding the so-called credit assignment
problem. We believe that there are some correlations
among design decisions, and therefore a comprehensive
evaluation of them is essential. We first list three fundamen-
tal decisions and possible options in each decision in design-
ing methods for evolving a cooperative team. We find that
there are 18 typical combinations available. Then we
describe the ultimately simplified soccer game played on
a one-dimensional field as a testbed for a comprehensive
evaluation for these 18 candidate methods. It has been
shown that some methods perform well, while there are
complex correlations among design decisions. Also, further
analysis has shown that cooperative behavior can be
evolved, and is a necessary requirement for the teams to
perform well even in such a simple game.

Key words Genetic algorithm · Cooperative behavior ·
Multiagent system · Ultimately simplified soccer game

1 Introduction

Some problems can be solved efficiently only by teams con-
sisting of cooperative autonomous players. Many research-
ers have developed methods that do not require human
designers to define the specific behaviors of players for each

problem. The work reported here focuses on the techniques
of evolutionary computation, which has been regarded as
one of the most promising approaches to solving such com-
plex problems. However, in using evolutionary computa-
tion for generating players performing tasks cooperatively,
one faces fundamental and difficult decisions, including the
one regarding the so-called credit assignment problem.1 For
example, if we can only evaluate the global performance of
each team, how do we divide up the team’s performance
among the participating players? We believe that there are
some correlations among design decisions, and therefore a
comprehensive evaluation of them is essential, although
several researchers have proposed evolutionary methods
for evolving teams performing specific tasks.

The rest of this artical is organized as follows. In Sect. 2,
we list three fundamental decisions and possible options in
each decision in designing a method for evolving a coopera-
tive team. We find that there are 18 typical combinations
available. Then in Sect. 3, we describe the ultimately simpli-
fied soccer game played on a one-dimensional field as a
testbed for a comprehensive evaluation of these 18 can-
didate methods. Sect. 4 reports on the results of the com-
prehensive evaluation of these methods, and Sect. 5
summarizes the work.

2 Methods for evolving a team

Three fundamental decisions are necessary when one de-
signs an evolutionary computation method for generating
players performing tasks cooperatively, and there may be
several combinations of options in these decisions.

The first decision is: How many evolving populations are
there? The answer is derived by considering whether or not
the population structure depends on the number of teams
in the game, or on the number of player roles in the game
(Fig. 1). Suppose that the game is played by 2 teams each
consisting of 3 players. We can assume an evolutionary
computation with 2 populations corresponding to 2 teams,
with 3 populations corresponding to 3 players, or with 6

Used Mac Distiller 5.0.x Job Options
This report was created automatically with help of the Adobe Acrobat Distiller addition "Distiller Secrets v1.0.5" from IMPRESSED GmbH.
You can download this startup file for Distiller versions 4.0.5 and 5.0.x for free from http://www.impressed.de.

GENERAL ----------------------------------------
File Options:
     Compatibility: PDF 1.2
     Optimize For Fast Web View: Yes
     Embed Thumbnails: Yes
     Auto-Rotate Pages: No
     Distill From Page: 1
     Distill To Page: All Pages
     Binding: Left
     Resolution: [ 600 600 ] dpi
     Paper Size: [ 595.3 785.2 ] Point

COMPRESSION ----------------------------------------
Color Images:
     Downsampling: Yes
     Downsample Type: Bicubic Downsampling
     Downsample Resolution: 150 dpi
     Downsampling For Images Above: 225 dpi
     Compression: Yes
     Automatic Selection of Compression Type: Yes
     JPEG Quality: Medium
     Bits Per Pixel: As Original Bit
Grayscale Images:
     Downsampling: Yes
     Downsample Type: Bicubic Downsampling
     Downsample Resolution: 150 dpi
     Downsampling For Images Above: 225 dpi
     Compression: Yes
     Automatic Selection of Compression Type: Yes
     JPEG Quality: Medium
     Bits Per Pixel: As Original Bit
Monochrome Images:
     Downsampling: Yes
     Downsample Type: Bicubic Downsampling
     Downsample Resolution: 600 dpi
     Downsampling For Images Above: 900 dpi
     Compression: Yes
     Compression Type: CCITT
     CCITT Group: 4
     Anti-Alias To Gray: No

     Compress Text and Line Art: Yes

FONTS ----------------------------------------
     Embed All Fonts: Yes
     Subset Embedded Fonts: No
     When Embedding Fails: Warn and Continue
Embedding:
     Always Embed: [ ]
     Never Embed: [ ]

COLOR ----------------------------------------
Color Management Policies:
     Color Conversion Strategy: Convert All Colors to sRGB
     Intent: Default
Working Spaces:
     Grayscale ICC Profile: 
     RGB ICC Profile: sRGB IEC61966-2.1
     CMYK ICC Profile: U.S. Web Coated (SWOP) v2
Device-Dependent Data:
     Preserve Overprint Settings: Yes
     Preserve Under Color Removal and Black Generation: Yes
     Transfer Functions: Apply
     Preserve Halftone Information: Yes

ADVANCED ----------------------------------------
Options:
     Use Prologue.ps and Epilogue.ps: No
     Allow PostScript File To Override Job Options: Yes
     Preserve Level 2 copypage Semantics: Yes
     Save Portable Job Ticket Inside PDF File: No
     Illustrator Overprint Mode: Yes
     Convert Gradients To Smooth Shades: No
     ASCII Format: No
Document Structuring Conventions (DSC):
     Process DSC Comments: No

OTHERS ----------------------------------------
     Distiller Core Version: 5000
     Use ZIP Compression: Yes
     Deactivate Optimization: No
     Image Memory: 524288 Byte
     Anti-Alias Color Images: No
     Anti-Alias Grayscale Images: No
     Convert Images (< 257 Colors) To Indexed Color Space: Yes
     sRGB ICC Profile: sRGB IEC61966-2.1

END OF REPORT ----------------------------------------

IMPRESSED GmbH
Bahrenfelder Chaussee 49
22761 Hamburg, Germany
Tel. +49 40 897189-0
Fax +49 40 897189-71
Email: info@impressed.de
Web: www.impressed.de

Adobe Acrobat Distiller 5.0.x Job Option File
<<
     /ColorSettingsFile ()
     /LockDistillerParams false
     /DetectBlends false
     /DoThumbnails true
     /AntiAliasMonoImages false
     /MonoImageDownsampleType /Bicubic
     /GrayImageDownsampleType /Bicubic
     /MaxSubsetPct 100
     /MonoImageFilter /CCITTFaxEncode
     /ColorImageDownsampleThreshold 1.5
     /GrayImageFilter /DCTEncode
     /ColorConversionStrategy /sRGB
     /CalGrayProfile ()
     /ColorImageResolution 150
     /UsePrologue false
     /MonoImageResolution 600
     /ColorImageDepth -1
     /sRGBProfile (sRGB IEC61966-2.1)
     /PreserveOverprintSettings true
     /CompatibilityLevel 1.2
     /UCRandBGInfo /Preserve
     /EmitDSCWarnings false
     /CreateJobTicket false
     /DownsampleMonoImages true
     /DownsampleColorImages true
     /MonoImageDict << /K -1 >>
     /ColorImageDownsampleType /Bicubic
     /GrayImageDict << /HSamples [ 2 1 1 2 ] /VSamples [ 2 1 1 2 ] /Blend 1 /QFactor 0.9 >>
     /CalCMYKProfile (U.S. Web Coated (SWOP) v2)
     /ParseDSCComments false
     /PreserveEPSInfo false
     /MonoImageDepth -1
     /AutoFilterGrayImages true
     /SubsetFonts false
     /GrayACSImageDict << /VSamples [ 2 1 1 2 ] /HSamples [ 2 1 1 2 ] /Blend 1 /QFactor 0.76 /ColorTransform 1 >>
     /ColorImageFilter /DCTEncode
     /AutoRotatePages /None
     /PreserveCopyPage true
     /EncodeMonoImages true
     /ASCII85EncodePages false
     /PreserveOPIComments false
     /NeverEmbed [ ]
     /ColorImageDict << /HSamples [ 2 1 1 2 ] /VSamples [ 2 1 1 2 ] /Blend 1 /QFactor 0.9 >>
     /AntiAliasGrayImages false
     /GrayImageDepth -1
     /CannotEmbedFontPolicy /Warning
     /EndPage -1
     /TransferFunctionInfo /Apply
     /CalRGBProfile (sRGB IEC61966-2.1)
     /EncodeColorImages true
     /EncodeGrayImages true
     /ColorACSImageDict << /VSamples [ 2 1 1 2 ] /HSamples [ 2 1 1 2 ] /Blend 1 /QFactor 0.76 /ColorTransform 1 >>
     /Optimize true
     /ParseDSCCommentsForDocInfo false
     /GrayImageDownsampleThreshold 1.5
     /MonoImageDownsampleThreshold 1.5
     /AutoPositionEPSFiles false
     /GrayImageResolution 150
     /AutoFilterColorImages true
     /AlwaysEmbed [ ]
     /ImageMemory 524288
     /OPM 1
     /DefaultRenderingIntent /Default
     /EmbedAllFonts true
     /StartPage 1
     /DownsampleGrayImages true
     /AntiAliasColorImages false
     /ConvertImagesToIndexed true
     /PreserveHalftoneInfo true
     /CompressPages true
     /Binding /Left
>> setdistillerparams
<<
     /PageSize [ 576.0 792.0 ]
     /HWResolution [ 600 600 ]
>> setpagedevice



158

populations corresponding to 2 teams of 3 players. So the
typical options for the number of populations are 1, R, T,
and T · R (T, number of teams in the game; R, number of
player roles in the team).

The second decision is: What does each individual (ge-
nome) represent? Typical options are a player and a team.
In the case where each genome represents a player, there
can be two further options: all players in the team share one
genome (“homogeneous players”), or all players are repre-
sented by different genomes (“heterogeneous players”). In
the case where each genome represents a team, there can be
two further options: whether or not the roles of the players
represented in each genome are fixed. In the case where the
roles of the players are fixed, for example, if a part of a
genome represents a defender in the game, this part always
represents a defender.

The third decision is: How is the fitness function evalu-
ated? One option is that fitness is evaluated for a team as a
whole. In this case, if each genome represents a player, each
player in a team is supposed to have the same fitness. The
other option is that the fitness is evaluated for each player
directly or indirectly. Direct evaluation of players in a coop-
erative team is sometimes a very difficult task, as in general
altruistic behavior is important or essential in the establish-
ment and maintenance of cooperation in a population.
Some methods for indirect evaluation have been proposed.2

We adopt a method in which the fitness of a player is
defined as the decrease in the fitness of the team when the
player is replaced by a predefined “primitive player” who
has a minimum set of behavior rules.

Therefore, there could be 18 available combinations for
evolving players performing tasks cooperatively, as shown
in Table 1.

Many researchers have treated this issue, although most
of them focused on one or two methods of the 18 combina-
tions. Some significant studies are now described. 1–PHo–T
is the simplest method, in which there is one population and

all players in a team share one genome. Quinn et al.3

adopted this method, and successfully evolved agents that
specialize, based on their relative positions, in order to per-
form better as a team, although the agents were homog-
enous. Miconi2 adopted 1–PHe–PI, in which the fitness of
each individual was determined as the decrease in fitness
when that individual was not present in the team in the
context of on-line evolution. Luke4 evolved teams of soccer
players through an adapted version of genetic program-
ming: homogenous teams (1–PHo–T) and heterogeneous
teams (1–TFi–T). Potter and DeJong5 proposed coopera-
tive evolutionary algorithms, which can be classified into
R–PHe–T, and tested them in the domain of function
optimization, in which each population contained values for
one parameter, and the fitness of a parameter was obtained
by combining the current best parameters of the remaining
populations. Our previous study6 compared [1–PHe–PD],
[1–PHe–T], [1–TFi–T], [R–PHe–PD], and [R–PHe–T] us-
ing a multirobot model in which not only control of behav-
iors, but also morphology (including selection and the
arrangement of sensors/motors), evolved via ontogenesis.

3 Ultimately simplified soccer game

The ultimately simplified soccer game is defined as a testbed
for a comprehensive evaluation for these 18 candidate
methods. It is a 2 vs 2 player game played on a one-
dimensional cellular field, as shown in Fig. 2 (field: 1–20).
The players are homogeneous except in their starting posi-
tions (left team: player 1 (field 8), player 2 (field 5); right
team: player 1 (field 13), player 2 (field 16)), and each player
makes a run, dribbles the ball, makes a shot at goal, or
passes the ball to a player of their own team. One of the
actions is decided on based on the relative locations of all
players and the ball (72 patterns). Action is taken in turn
between the 2 teams. Each step in the game is composed of
4 actions by all players.

Multiple players can not be in one cell. The ball is always
in a cell where a player resides. A moving action of a player
with the ball means dribbling. Players move to either of the
neighboring cells, but when a player moves to a cell with
another player, the neighboring player is skipped over (a
player cannot skip more than one other player). In this case,
if the players are in opposite teams and one of them has the
ball, the ball moves to the other player with a set probability
(Psteal). If there is an opponent player between the passer
and the receiver, the ball-passing becomes a failure with a
set probability (Pcut), and in this case the ball moves to the
cell where the oppenent player resides. The success rate for
shooting is antiproportional to the length between the
player’s position and the goal irrespective of the presence of
the opposing players. If a goal is scored, the game restarts
with the initial player locations. If there is a failure, the
game restarts after the ball is moved to the opposite player
nearer to the goal post.

We expect two types of altruistic behavior which could
lead to the emergence of cooperation in the game. One is

a 1 population

b R
   populations

d T  R
    populations

c T populations

Games

Fig. 1a–d. The four options for the population structure. a The popu-
lation represents all player roles in all teams. b Each population repre-
sents one player role in all teams. c Each population represents all
player roles in each team. d Each population represents one player role
in each team
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4 Evaluation

4.1 Expression of the players

Each player selects their next action deterministically based
on the positional relationship of the players and the ball. In
doing so, two opponents are not distinguished. So to be
precise, the genetic information of each player decides the
next action of that player based on one of 48 patterns,
where each pattern is associated with one of the four ac-
tions: running/dribbling to the right; running/dribbling to
the left; feeding (passing) the ball to a player of their own
team; taking a shot at goal. Therefore, each player is repre-
sented by 96 bits of genetic information.

4.2 Evaluation setting

The evaluation is conducted in two steps: an evolution step
and an evaluation step. In the evolution step, populations
are evolved for 2000 generations using 18 methods indepen-
dently. Each population has 40 individuals in all methods. A

G
O
A
L

G
O
A
L

Shooting
The success rate for shooting is 0.8l. 

Passing
 The success rate for ball-passing is
1 - (Pcut . number of opponent players). 

Moving/Dribbling
 If a player with an ball moves to
the cell with an opponent player,
he/she loses the ball with a
probability of Psteal. 

I

Fig. 2. The ultimately simplified soccer game

Table 1. Classification of the methods for evolving a team

Population structure Each genome represents Unit of fitness evaluation is Code name

Depends on Number of

T? R?
populations

A player
By direct evaluation 1–PHe–PD

A player
Heterogeneous players By indirect evaluation 1–PHe–PI

No 1
A team (same fitness in a team) 1–PHe–T

Homogeneous players A team (same fitness in a team) 1–PHo–T

No
A team

Fixed player-roles A team 1–TFi–T

Unfixed player-roles A team 1–TUn–T

A player
By direct evaluation R–PHe–PD

Yes R A player Heterogeneous players By indirect evaluation R–PHe–PI

A team (same fitness in a team) R–PHe–T

A player
By direct evaluation T–PHe–PD

A player
Heterogeneous players By indirect evaluation T–PHe–PI

No T
A team (same fitness in a team) T–PHe–T

Homogeneous players A team (same fitness in a team) T–PHo–T

Yes
A team

Fixed player-roles A team T–TFi–T

Unfixed player-roles A team T–TUn–T

A player
By direct evaluation TR–PHe–PD

Yes T · R A player Heterogeneous players By indirect evaluation TR–PHe–PI

A team (same fitness in a team) TR–PHe–T

T, number of teams in a game; R, number of player roles in a team

passing the ball to the other player in the same team instead
of dribbling the ball or taking a shot at the goal. The other
type is running in the direction away from the goal. The
former type of altruistic behavior is analyzed in Sect. 4.3.
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round-robin tournament of an ultimately simplified game of
200 steps is held to evaluate the fitness in each generation.

The parameters Psteal and Pcut are set to 0.8 and 0.4, re-
spectively, in both steps. These parameters were deter-
mined based on preliminary experiments mainly using
[T–Pho–T], [T–Tfi–T], and [TR–Phe–T]. The evolution of
the players depended significantly on both parameters. In
short, a large Psteal or a small Pcut evolved the passer-type
players. In contrast, a small Psteal or a large Pcut evolved the
dribbler-type players. We found that the above settings
could generate many different kinds of player.

With the <team-evaluated> option, the fitness is calcu-
lated as the number of goals the team scored minus the
number of goals the opponent team scored. With the
<direct-player-evaluated> option, the fitness is calculated as
the number of goals the player scored minus the opposing
team’s goals divided by 2. Then tournament selection
(repeatedly selecting the individuals with a higher fitness as
parents by comparing two randomly chosen individuals),
crossover with a 60% probability, and one-point mutation
with a 3% probability are adopted as genetic operators.
With the <indirect-player-evaluated> option, we use a
primitive player designed a priori as follows. When a player
keeps the ball, if they are behind the other team player they
pass the ball to the other player, otherwise they shoot.
When a player does not keep the ball, if they are behind the
other team player, they move back, otherwise they move
toward the goal. In the evaluation step, the best team is
selected in each of the last 50 generations in the evolution
step, and 50 × 18 selected teams conduct another round-
robin tournament of 1000 step games.

4.3 Evaluation results

Figure 3 shows the winning ratio of the teams evolved by 18
methods, each of which is the average winning ratio of the
best 10 teams from 50 teams in the all-play-all tournament
described above. Table 2 (the left-hand column in the re-
sults) also shows these results. Each pair of bars shows the
results of strategies with the same options in genome repre-
sentation and fitness evaluation except for the population

1/T-PHe-PD

1-PHo-T 

T-PHo-T 

1/T-PHe-PI 

1/T-PHe-T 

1/T-PHo-T

1/T-TFi-T

1/T-TUn-T

R/TR-PHe-PD

R/TR-PHe-PI 

R/TR-PHe-T

0.4 0.5 0.6 0.7 0.8

Table 2. Average winning ratio and assist ratio

Code name Results

Winning ratio Rank Assist ratio Rank

1–PHe–PD 0.673 7 0.146 15
1–PHe–PI 0.609 11 0.289 10
1–PHe–T 0.699 5 0.310 9
1–PHo–T 0.735 3 0.390 5
1–TFi–T 0.746 1 0.342 7
1–TUn–T 0.571 16 0.336 8
R–PHe–PD 0.607 12 0.109 16
R–PHe–PI 0.713 4 0.503 1
R–PHe–T 0.639 10 0.402 3

T–PHe–PD 0.574 15 0.080 17
T–PHe–PI 0.536 17 0.391 4
T–PHe–T 0.603 14 0.242 12
T–PHo–T 0.683 6 0.226 13
T–TFi–T 0.654 9 0.260 11
T–TUn–T 0.536 18 0.214 14
TR–PHe–PD 0.666 8 0.077 18
TR–PHe–PI 0.607 13 0.388 6
TR–PHe–T 0.741 2 0.416 2

Fig. 3. The average winning ratio of the best 10 teams evolved by each
of 18 methods

structure option (upper white bars, <1/R-population> op-
tions; lower black bars, <T/T · R-populations> options).

It can be seen that the top three methods in this evalua-
tion are <1-population, team-represented with fixed
playerroles, team-evaluated>, <T · R-population, heteroge-
neous-player-represented, team-evaluated>, and <1-popu-
lation, homogeneous-player-represented, team-evaluated>.
The winning ratios are 74.6%, 74.1%, and 73.5%, respec-
tively. An additional evaluation using a team consisting of
two primitive players showed that its winning ratio was
16.0%. This ratio could be a measure for the performance
of these methods.

Regarding the population structure, <1/R-populations>
options performed better than <T/T · R-populations> op-
tions in general. This might be because of ill-balanced evo-
lution, over-specialization, or circularity. The adoption of
an asymmetric game as a testbed would make this tendency
weaker. Regarding genome representation, the <homoge-
neous-player-represented> option performed well in gen-
eral. Also, the <team-represented with fixed player-roles>
option performed well, although the <team-represented
with unfixed player-roles> option performed badly. Re-
garding fitness evaluation, the <team-evaluated> option
performed well in general, as the fact that five of the top six
methods adopt this option has shown. The performance of
the <indirect-player-valuated> option depended largely on
the other options.

We observed an interesting separation of roles between
the two players in the teams with a high winning ratio. For
example, in some teams the forward player tended to play
near the goal and the backward player tended to move in
order to intercept the ball, and in some teams both players
seemed to use man-to-man defense.

Next, we examined the relationship between altruistic
behavior which could lead to cooperative behavior and the
winning ratio. Here we focus on the following behavior
pattern. A player with the ball passes to the other team
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player, who receives the ball without being intercepted and
then successfully shoots a goal immediately or after drib-
bling. We termed this series of actions an “assisted goal.”
Table 2 shows the assist ratio, which is the ratio of assisted
goals to all goals, and the winning ratio of the teams evolved
by 18 methods. We can see from this table that good per-
forming teams also have a tendency to have a high assist
ratio. In contrast, it is not necessarily the case that teams
with a high assist ratio have a tendency to have a high
winning ratio. This means that the assisting behavior de-
fined above is a necessary requirement for the teams to
perform well.

It is a remarkable fact that the <indirect-player-
evaluated> option made the assist ratio higher. In this op-
tion, we adopted a method in which the fitness of a player is
the decrease in the fitness of team when that player is re-
placed by a primitive player. This method should generate a
strong interaction between two players because it tends to
result in a large decrease in team fitness when a player is
replaced. Therefore, the teams generated by the indirect
evaluation method have a higher assist ratio despite having
a relatively low winning ratio.

5 Conclusion

This article has focused on methods for evolving a coopera-
tive team by conducting a comprehensive evaluation of 18
methods. We have found that some methods perform well,

while there are complex correlations among design deci-
sions. Also, further analysis has shown that cooperative
behavior can be evolved, and can be a necessary require-
ment for teams to perform well even in such a simple game.
Future work includes a more detailed analysis of coopera-
tive behavior, and an extension of the ultimately simplified
soccer game.

References

1. Haynes T, Sen S, Schoenefeld D, et al. (1995) Evolving a team.
Working Notes for the AAAI Symposium on Genetic Program-
ming, MIT Press, Cambridge, MA, pp 23–30

2. Miconi T (2001) A collective genetic algorithm. Proceedings of the
Genetic and Evolutionary Computation Conference (GECCO),
Morgan Kaufmann, San Francisco, CA, pp 876–883

3. Quinn M, Smith L, Mayley G, et al. (2002) Evolving formation
movement for a homogeneous multi-robot system: teamwork and
role allocation with real robots. Cognitive Science Research Paper
515, School of Cognitive and Computing Sciences, University of
Sussex, Brighton

4. Luke S (1998) Genetic programming produced competitive soccer
softbot teams for RoboCup97. Proceedings of the 3rd Annual
Genetic Programming Conference (GP), Morgan Kaufmann,
San Francisco, CA,  pp 204–222

5. Potter MA , De Jong KA (1994) Cooperative coevolutionary ap-
proach to function optimization. Proceedings of the 3rd Parallel
Problem Solving from Nature (PPSN), Springer Berlin, pp 249–257

6. Asai Y, Arita T (2003) Coevolution of morphology and behavior of
robots in a multi-agent environment (in Japanese). Proceedings of
the SICE 30th Intelligent System symposium, The Society of Instru-
ment and Control Engineers, Tokyo, pp 61–66


